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CLINICAL EDUCATION
& TRAINING INSTITUTE

The Clinical Education & Training Institute
(CETI) was established on 1 July 2010
to lead the education and training of
clinicians and clinical support staff in
New South Wales.

CETI works closely with local health
districts and other public health and
clinical training organisations to provide
clinical education.

CETlI’s vision is to achieve better

health through education, training and
development of a clinical workforce that
will meet the healthcare needs of the
people of NSW.

Clinical Education and Training Institute
Building 12, Gladesville Hospital

Shea Close (off Victoria Road)
Gladesville NSW 2111

Locked Bag 5022
Gladesville NSW 1675

T 02 9844 6551
F 02 9844 6544

E info@ceti.nsw.gov.au

www.ceti.nsw.gov.au

CETI's educational approaches are both innovative and
evidence-based, allowing for a range of flexible learning
methods for medical, nursing and allied health professionals.

Blended learning, which combines online and face-to-face
methods, can enhance access to training programs and
develop both independent and interprofessional capabilities.

Core functions

® | ead and collaborate to ensure the development and
delivery of clinical education and training across NSW
which:
® supports safe, high quality, multidisciplinary patient-
centred care
® meets service and operational requirements
® enhances workforce skills, flexibility
and productivity.

® Design, commission, coordinate, develop, conduct,
support and evaluate clinical education, training and
professional development for clinicians and clinical
support staff.

® Build clinical teaching, training, leadership and
supervision capacity.

® Set standards and accredit institutions for
prevocational education and supervision and
coordinate clinical training networks.

Our directorates

® Medical Directorate

® Allied Health Directorate

® Nursing & Midwifery Directorate
® Rural & Remote Directorate

® Oral Health Directorate
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Centre for Learning & Teaching

CETI is committed to working with key stakeholders and
partners to meet the training and education needs of the
NSW public health clinical workforce.




The overarching principle of the Hospital
Skills Program is to improve patient
care and safety by enchancing the
professional development, knowledge
and skills of non-specialist doctors
working in NSW public hospitals

who before the HSP had no formal
professional development framework.

. .HSP

HOSPITAL SKILLS PROGRAM

For further information:

www.ceti.nsw.gov.au/HSP

Contact the Team Health Program
Coordinator:

Toni Vial, tvial@ceti.nsw.gov.au
(02) 9844 6519
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Hospital Skills Program

The Hospital Skills Program (HSP) provides a life-long
pathway for self directed medical education across three
levels of agreed expertise, utilising a variety of traditional and
non-traditional resources and methods appropriate to the

working environment of the participant.

The HSP recognises the heterogeneous nature of the skills
and circumstances of the hospital generalist doctors, their
continuing value in the delivery of health services to the
population of NSW, and their right to meaningful educational
opportunities in a mode appropriate to their working lives and

geographical locations.

HSP recognises that self-directed education is the realm
and property of the adult learner, and that accountability for
learning remains with the individual. Therefore HSP exists
firstly to identify, coordinate and facilitate the delivery of
learning opportunities, and to assist the individual to evaluate
their progress across the three levels of HSP and to plan for

their own future needs.

The HSP provides a mechanism to align clinical learning
activities with the goals of the health system and to deliver
priority education to hospital generalist doctors when this
need is identified by expert groups such as NSW Health and

the NSW Clinical Excellence Commission.



